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National Chung Hsing University R&D Substitute Service Quota Application Form
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Project Overview
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Recruitment Method
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(Expected candidate: Department/Name/Contact Phone: ...................... )
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Explanation for Professmnal Requirements of
Conscripts Different from the Unit's Main Field
(Fill this out if planning to hire conscripts with
cross-disciplinary expertise)
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The applying professor has carefully considered and understands the need to ensure funding and salary provision
for conscripts during their service at the university as per regulations. The salary source is from the projected
execution plan funds or other internal funds of the applying professor.
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The applying professor understands the need to comply with the management and assessment operations of
conscripts as per regulations (semi-annual assessments in June and December, and annual R&D performance

reporting at the end of each year).
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The applying professor understands that the quota application and allocation are subject to approval based on

vacancies announced by the Military Service Agency. If the allocated quota is less than applied, the university’s
"R&D Substitute Service Quota Application and Assessment Guidelines" Article 5 internal quota distribution

ranking rules will be followed.
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Applicant’s Signature Supervisor’s Signature Dean’s Signature Stamp of R&D Office
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Contact Person for This Case: (Personal Assistant/Unit

Undertaker’s Name)
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Contact Phone :

Email :
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Professional requirements for conscripts' duties: Please fill in according to the Ministry of Education’s

academic classification table hitps://stats.moe.gov.tw/bcode/.
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Third stage salary: Postdoctoral researchers are suggested to follow the university’s "Postdoctoral Researcher
Salary Standard Table"; Master's level full-time assistants follow the university’s "Project Full-time Assistant
Salary Standard Table" or the regulations of the project funding agency.
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The necessary expenses for conscripts during their service at the unlver3|ty include the second stage research
and development fee (PhD: NT$46,000/month, Master's: NT$40,000/month, based on Ministry of the Interior

announcements) and the third stage salary.
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R&D Substitute Service Quota Demand Management and Expected Benefits
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§»ei= i PR Performance Evaluation Time :
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Is pre-service internship required after conscripts report to the unit? (Definition of internship
plan: the necessary pre-service internship work plan before conscripts formally engage in the
recruitment position’s R&D work. Main criteria: the internship content and future R&D work
location are different, such as production line internship - internship location is the factory, store
internship - internship location is a store open to the public, marketing internship - internship
location is a marketing venue, etc.)

[ 1Yes (please be sure to fill in the following items)

[_INo (no industry internship, store internship)
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F % ¥ 7 Internship Period :
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(If there is an expected candidate, please explain the candidate’s expertise and the expected benefits of

assisting in the execution of the plan) (Limited to 800 Chinese characters)




